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DETERMINATION

Under the authority vested in me by the Commission's Procedural Regulations, I issue the
following determination on the merits of this charge under Title VII of the Civil Rights Act of
1964, as amended (Title VII).

The Respondent is an employer within the meaning of Title VII and all requirements for
coverage have been met. The charging party alleged that he was discriminated against on the
basis of his race/black when he was harassed and constructively discharged in F ébruzg__y 2013.

I conclude that there is reasonable cause to believe that the charging party was discriminated
against on the basis of his race/black in violation of Title VII when he was subjected to a hostile
work environment and constructively discharged from employment. The record shows that a
class of employees was subjected to racial harassment.

This determination is final. When the Commission finds that violations have occurred, it

attempts to eliminate unlawful practices by informal methods of conciliation. Therefore, I invite
the parties to join with the Commission in reaching a just resolution to this matter. Disclosure of
~information obtained by the Commission during the conciliation process will be made only in.
faccordance w1th the Comm1ssmn ] Procedural Regulatlons (29 CFR Part 1601 26) :

If the Respondent w15hes to accept thls invitation to participate in conc111at10n efforts, it may do
so at this time by proposing terms for a conciliation agreement; that proposal should be provided
to the Commission representative within 14 days of the date of this determination. The remedies
may include, as appropriate, an agreement by the Respondent not to engage in unlawful




employment practices, placement of identified victims in positions they would have held but for
discriminatory actions, back pay, restoration of lost benefits, injunctive relief, compensatory
and/or punitive damages, and notice to employees of the violation and the resolution of the
claim.

Should the Respondent have further questions regarding the conciliation process or the
conciliation terms it would like to propose, we encourage it to contact the assigned Commission
representative, Denae Schuldt, at 612-334-4007 or at denae.schuldt@eeoc.gov. Should there be
no response from the Respondent in fourteen (14) days, we may conclude that further -
conciliation efforts would be futile or nonproductive.
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